CONWAY POLICE DEPARTMENT

HIRING POLICIES AND PROCEDURES

I.
Full Time Police and Special Officers:


A.
An application shall be completed and submitted to the Chief of Police 

or their designee through www.PoliceApp.com/ConwayNH.  A review of the application will be done and, if accepted, the applicant will be invited to attend the initial testing process.
B.
The applicant will be advised of the following:

1. Hiring process and procedures (must pass each phase to advance to the next        

             phase in the process):
a. Physical Agility test (as per NH Police Standards and Training requirements)

b. Oral board interview will be conducted

c. Written test will be administered (passing with 70% or better)
d. Conditional Offer of Employment

e. Truth verification examination will be administered
f. Psychological examination will be administered

g. Background investigation will be conducted

h. Interview with the Police Commissioners

2.
Salary and benefits

3.
Training Agreement

4.
Random drug testing policy

5.
Physical agility testing (every 3 years)
6. Medical examination (Full time officers only, required for entrance into the NH Police Standards & Training Academy)

C.
Applicant will then assume twelve (12) weeks of FTO duties and shall 

within six months, if not a certified police officer, attend the N.H. Police Standards & Training Academy.*

D.
The Conway Police Commissioners reserve the right to hire or reject any 

            individual upon completion of the above requirements.

* Special Officers, hired by the Conway Police Department, must be certified by the N.H. Police Standards and Training.  This training is the responsibility of the officer.

